
  

 

SACRAMENTO CENTRAL GROUNDWATER AUTHORITY 
 
Ethics Policy  

1. Purpose 
 
The purpose of this Ethics Policy is to establish clear expectations for ethical conduct by 
the Sacramento Central Groundwater Authority (SCGA) Board of Directors, officers, staff, 
and consultants. 
This Policy is intended to: 

• Promote integrity, accountability, and public trust; 
• Ensure compliance with applicable laws governing public officials and agencies; 
• Provide guidance for ethical decision-making; and 
• Support transparent and fair governance in carrying out SCGA’s responsibilities. 

 
2. Rules and Guidance 
 
This Policy is adopted pursuant to, and shall be interpreted consistently with: 

• The SCGA Joint Powers Agreement and Board-adopted governance documents; 
• The California Political Reform Act (Government Code § 81000 et seq.); 
• Conflict of Interest Code requirements (2 CCR § 18730); 
• The Ralph M. Brown Act (Government Code § 54950 et seq.); 
• Applicable provisions of the California Government Code relating to ethics, 

transparency, and public service; and 
• Other applicable federal, state, and local laws. 

If any provision of this Policy conflicts with mandatory legal requirements, such legal 
requirements shall control. 
 
3. Applicability 
 
This Policy applies to: 

• Members of the Board of Directors; 
• Officers of the Authority; 
• Staff and contract personnel acting on behalf of SCGA; and 
• Committee members and other representatives acting in an official SCGA capacity. 

 
4. Ethical Standards 
 
4.1 Public Trust and Integrity 
Individuals subject to this Policy shall act in a manner that: 

• Upholds the public trust; 
• Places the interests of the public and SCGA above personal or private interests; and 
• Demonstrates honesty, fairness, and integrity in all actions. 

 



  

 

4.2 Compliance with Law 
All individuals shall comply with applicable laws governing: 

• Conflicts of interest; 
• Financial disclosures; 
• Open meetings and public records; and 
• Use of public resources. 

 
5. Conflicts of Interest 
 
5.1 General 
SCGA has adopted a Conflict of Interest Code, pursuant to the Political Reform Act, the 
Government Code, and the guidance of the Fair Political Practices Commission.  The 
Conflict of Interest Code includes guidance on reporting and avoiding unlawful 
relationships and conflicts. Individuals shall comply with the SCGA Conflict of Interest 
Code and further avoid situations in which personal, financial, or other interests conflict, 
or appear to conflict, with the interests of SCGA. 
 
All individuals have the responsibility to be informed and uphold the laws applicable to 
their respective positions.  If there are questions regarding the rules or limitations, 
individuals are encouraged to request guidance from the Executive Director and/or SCGA 
counsel.  
 
5.2 Disclosure 
Potential conflicts of interest must be disclosed in accordance with applicable law and 
SCGA’s Conflict of Interest Code. 
 
5.3 Recusal 
Individuals shall not participate in decisions in which they have a disqualifying conflict of 
interest and shall comply with all legal requirements regarding recusal. 
 
6. Use of Public Resources 
 
Public resources, including funds, equipment, facilities, and staff time, shall be used only 
for authorized SCGA purposes. Use of SCGA resources for personal, political, or other 
non-official purposes is prohibited except as allowed by law. 
 
7. Conduct of Meetings and Decision-Making 
 
7.1 Open and Transparent Governance 
All actions shall be conducted in compliance with the Brown Act, ensuring that: 

• Decisions are made openly and transparently; 
• Public participation is encouraged; and 
• Information is accessible to stakeholders. 

 



  

 

7.2 Respectful Conduct 
Board members and participants shall: 

• Treat one another, staff, and the public with respect; 
• Encourage open and constructive dialogue; and 
• Avoid disruptive or inappropriate behavior. 

 
8. Communications 
 
8.1 Role Clarity 
Board members shall: 

• Respect the distinction between governance and management; 
• Direct operational inquiries through the Executive Director; and 
• Avoid directing staff outside established channels. 

 
8.2 Representation of SCGA 
Individuals shall clearly distinguish between: 

• Personal opinions; and 
• Official positions of SCGA. 

Only authorized individuals may speak on behalf of SCGA in an official capacity. 
 
9. Gifts and Financial Influence 
 
Individuals shall comply with all applicable laws and regulations governing: 

• Acceptance of gifts; 
• Reporting requirements; and 
• Prohibited financial interests. 

No individual shall accept gifts or benefits that could reasonably be perceived to influence 
decision-making. 
 
10. Confidential Information 
 
Confidential or non-public information obtained through SCGA service shall not be: 

• Used for personal gain; or 
• Disclosed without proper authorization. 

 
11. Reporting and Enforcement 
 
11.1 Reporting Concerns 
Suspected violations of this Policy may be reported to: 

• The Executive Director; 
• Legal Counsel; or 
• The Board Chair, as appropriate. 

 
11.2 Review and Action 



  

 

Reported concerns shall be reviewed and addressed in a manner consistent with 
applicable law and due process. 
The Board has the discretion to take appropriate action in response to violations, 
including: 

• Censure or other formal action; 
• Referral to appropriate authorities; or 
• Other remedies as allowed by law. 

 
12. Training and Acknowledgment 
 
Board members shall complete required ethics training in accordance with California law, 
including Government Code 53234 (AB 1234). SCGA may require periodic 
acknowledgment of this Policy. 
 
13. Policy Administration and Review 
 
The Executive Director shall administer this Policy. The Policy shall be reviewed 
periodically and updated as necessary to reflect changes in law, best practices, or 
organizational needs. 
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